
Personal Addiction: Building the Crisis Syndrome Structure
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Personal Addiction: The Crisis Syndrome Structure
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Organizational Addiction: The Crisis Syndrome Structure
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Personal Addiction: Escaping the Crisis Syndrome
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Organizational Addiction: Escaping the Crisis Syndrome
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Personal Addiction: Recovering from the Crisis Syndrome

R9

Discipline
Allows
Waiting

use of
drug of
choice

perceived
quality of

life

quality
of life

drug
"high"

drug
wears

off

chg in
quality
of life
skills

work on
life skills

use of
discipline
to improve
life skills

target
quality
of life

quality
of life
gap

S

O

S

S

O

S

S

S

S

O

S

R8

Discipline
Begets

DisciplineB4

Focus on
Fundamentals

S

B1

The
Quick

Fix

O

S

B2

Time for
Another

Fix

R6

No Time for
Fundamentals

O

appeal of
lowering

target

S
R3

The
Downhill

Slide

discipline

courage &
willingness
to work to
develop

discipline

love (of
self &

others)

spiritual
awareness

God's
Grace

capacity for
delayed

gratification

S

S

O

S

S

S

S

S

S

R5

This Doesn't
Feel Natural

B7

Things
Could Be

Worse

negative
feedback S

O

reward abstinence
& improvement

S

Aversion
Therapy

Behavioral
Shaping

brief
treatment

Brief
Intervention

S

abrupt
personality

change

S

Transformational
Psychology

"Warm
Turkey"

tapering down
O

Support
Groupsgroup

support

S
Treat the
System

family
therapy

S

O

discomfort S

O

<reward abstinence
& improvement>

Behavioral
Shaping

S

Motivational
Interviewing

Preparation
for Change

prediction of
discomfort

examine
aspirations

Visioning

Experimentation
are you willing to adopt

new ways on trial basis?

O

S

SS

examine
"what's worked

for you?"



Organizational Addiction: Recovering from the Crisis Syndrome
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